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Corporate Policy of Rockelein GmbH

For over 50 years, Réckelein GmbH has stood for quality, reliability, and innovation. What began in 1975 as a purely
commercial enterprise has, over the course of five decades, developed into one of the leading providers of complete,
needs-based solutions in the fields of bonding, grinding, and occupational safety for the industry. Our corporate
development has been marked by numerous innovative milestones. Customer satisfaction is the decisive factor for
our success—it not only secures our market position but also inspires us to continuously improve. Since our founding,
we have recorded steady growth.

Quality as a Principle

Our commitment to delivering and continuously developing products and services at the highest quality level is firmly
embedded in our business practices. The management and our key process leaders actively create the conditions for
a lived culture of quality. All employees contribute to avoiding errors and driving improvements—as part of an
effective and collaborative quality management system. Our goal is not only to meet our customers’ expectations but
to consistently exceed them through excellent service and customized solutions.

Responsibility Toward Employees

Our employees are the most important source of our performance capability. Trust, personal responsibility, and
appreciation shape our working environment—this is reflected in our above-average employee retention. We view
the training of young people and the continuous further development of our staff as an entrepreneurial duty.

Sustainability, Integrity, and Economic Stability

We are committed to sustainable business practices and financial responsibility. Our goal is long-term, stable business
success based on sound financial management, transparency, and responsible risk management. Adherence to all
applicable national and international laws and standards, along with integrity, fairness, and openness, are central to
our corporate culture.

Partnership-Based Supplier Relationships
Responsible sourcing is a central part of our value chain. We strive for long-term, partnership-based relationships with
our suppliers—built on trust, reliability, and shared values.

Flexibility of a Family-Owned Business

As a traditional family business, we maintain short decision-making paths and a high degree of flexibility. This structure
enables us to respond individually to our customers’ needs and to develop optimal solutions together true to our
guiding principle:

"Strive for perfection in everything you do. Take the best that exists and make it better.
If it doesn’t exist, create it yourself."
(Sir Henry Royce, Rolls-Royce Ltd.)

Managing Director, Soner Aksoy
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